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Board Members 
 

Philip Downie 
Chairman 

Pam Anderson 
Secretary 

 
 

Elected to Board: 2016 
Dip Ag Sci 

(Longerenong) 

 
 

Elected to Board: 2017 
 

 

Leonie Esh 
Treasurer 

Marie Thornton 
Board Member 

 
 

Elected to Board: 2018 
Advanced Certificate in Accounting 

(Gordon Institute) 

 
 

Elected to Board: 2017 
Trained Primary Teaching Certificate 

(Geelong Teachers College) 
 

Tony Dupleix 
Board Member 

Dianne Hampson 
Board Member  

 

 
 

Elected to Board: 2018 
Bach Ag Sci (Hons) 

(Latrobe) 

 
 

Elected to Board: 2019 
Real Estate Sub Agents licence 
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Vision 

Create secure and friendly surroundings and continue the delivery of quality 

care to all residents. 

  

Mission 

To continue providing a caring, safe environment for residents, staff and 

visitors. 

  

Philosophy 

To offer a friendly, homelike environment of the highest quality, for residents, 

staff and visitors. 
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Chair’s Report 

I would like to start by thanking the Board members for their efforts this year; not 
only have we had to deal with a full year of COVID but we have completed several 
significant investments and plans for more to come. These have been assessed 
on the basis of long-term benefits, either increasing our income or reducing our 
expenditure.  Unfortunately, John Maher and Jennifer Rabach have resigned 
from the Board due to increased work commitments. Their knowledge and 
experience will be sorely missed and we wish them well in the future. This just 
goes to show the difficulty Aged Care has in being able to attract Board members 
to do this important, voluntary work for our community; it is quite a commitment 
and responsibility in difficult times for the sector. 

This year saw the final report of the Aged Care Royal Commission (RC) and the 
response by the Federal Government (FG). Whilst the former provided hope for 
a better and more sustainable sector, the latter did not. There were more 
demands on outcomes with very little support on the input side (which is totally 
reliant on the FG) as you will see from our financial report. The sense is we are 
worse off and the light at the end of the tunnel is a train. In my some six (6) years 
it has all been downhill as far as profitability is concerned. This should be of great 
concern to the people of Camperdown and all other rural communities with 
Residential Aged Care services there is a real risk of them closing or being taken 
over by larger corporate organisations. 

COVID has been a constant part of our lives for the last 18 months. At first it 
looked like we could overcome it until we were vaccinated. This has changed with 
the Delta variant and it looks like vaccination plus certain other measures will be 
the norm. Again, this has put enormous stress on communities particularly with 
Aged Care, the limited visitor opportunities and all the side effects.  

To the management team and staff, you have done an exemplary job in in looking 
after our residents and their families in these most difficult of times. 

Our residents and their families and friends have been exceptional during this 
difficult time with their understanding of the situation. 

In addition, we have a number of service people who are always available and 
responsive to our needs. This year has been challenging, given the extra 
requirements around health and safety. 

A special thank you to: 
Deiter McDonald, our plumber;  
Simon Pollard, our electrician; and  
John Hickey, who is our appliance repairer. 
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To end on a more positive note, Sunnyside House Inc. (Sunnyside) purchased 
182 Manifold Street, Camperdown to increase the size of the Sunnyside Op 
Shop. It has taken some time to get the work done, due to COVID and availability 
of trades people, but we are now in the final stages of completing the renovation.  
Along with this, a solar panel system of 65Kw was installed on the roof of 
Sunnyside and became operational in March 2021. 

The gas boiler system is 20 years old and quite expensive to run so we are 
looking at replacing it in the near future.  Initial planning work is also underway 
for the dining room extension, donated by the Bant family. 
 
Once again thank you to all who have contributed to make Sunnyside the 
wonderful place it is today. 
 
Philip Downie 
Chairman 
Sunnyside House Inc. Board 
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Treasurer’s Report 

Sunnyside House has made a loss of $233,690, which was made up of a $42,741 

operating loss and depreciation of $190,949. This is a total increase of $172,685 

on last year’s result. 

The occupancy rate was 98.3 % for the year. 

Operating income increased by $252,280.  The Department of Health and Ageing 

subsidies were increased by $275,269, a Government Cash Flow Boost-COVID 

19, of $50,000 was received, along with residents’ fees. 

Total operating expenditures were up $370,372, the main increases being payroll 

$330,229, along with consulting and administration expenses of $49,127. 

There was a write-off of $1,200,980, comprising of $980 written off equipment 

and $1,200,00 for “Bed Licenses”, an intangible asset.  This removal is in line 

with one of the recommendations from the Aged Care Royal Commission. 

Another change to be noted is $11,423,199 in term deposits have been 

reclassified as Financial Assets rather than cash, because they have a longer 

maturity date. 

As in the previous financial year, a large part of these expenses is due to 

protecting residents and staff from COVID-19.  

Many rural facilities the size of Sunnyside are struggling financially, as the biggest 

portion of the Aged Care funding is now going to Home Care Packages. 

Interest rates are very low, with a decrease of $163,875 in interest earned on 

investments and expenses increasing, contributing to this year’s losses. 

Solar panels were installed to help with the increasing electricity expenses and 

are proving to be very beneficial. 

Thank you to our Op shop volunteers, their help is greatly appreciated. Along with 

negotiating COVID 19 shutdowns they have had sales of $62,230. 

Strong control of expenditure will continue to be a major focus for the Board. 

I would also like to thank Tim our accountant, and Jenni our bookkeeper and 

minute secretary.   They do a wonderful job. 

Leonie Esh 

Treasurer 

Sunnyside House Inc. Board 
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Sunnyside Opportunity Shop Report 

This year has been more challenging than previous years as the pandemic 

continues throughout the community. Our fundraising agenda has been severely 

impacted due to the pandemic & hence we have not been able to conduct raffles, 

fashion parade, limited shop openings etc. 

 

As a consequence, due to the impact of COVID-19, shop takings are down 

approximately $17,000. 

 

The new shop is generating a lot of interest with our regular customers and within 

the community.  Renovations and fit-outs are continuing and should be completed 

in the near future.  

 

Our main achievements are summarised as following: 
1. Our only raffle was Christmas 2020 where we successfully raised $913  
2. As of August this year we are fully connected to EFTPOS for sales which 

is making life easier for the volunteers and customers. 
3. Our “on-line” sales of books, games & many other items continues to 

grow. 
4. We have approximately 38 volunteers who are rostered between 1 and 

15 shifts per month.   
 

The total contribution the Opportunity Shop will be presenting for the benefit of 

the residents of Sunnyside is $65,000.  

 

Dianne Hampson 

on behalf of the Sunnyside House Ladies Auxiliary 

 

                            

 

Before After 
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CEO’s Report 

The COVID-19 pandemic hit Sunnyside House Inc. (Sunnyside) and all within, as 

it did with the rest of the world.  With a revised outbreak management plan geared 

specifically for COVID, we prepared staff and residents for the possibility of 

positive cases coming into our community and our home. It is important for a 

small, rural residential service such as Sunnyside (stand-alone, community 

based not-for-profit, charitable) to have a robust, clinical governance system and 

processes which ensure a co-ordinated, informed approach to manage such 

possibilities. 

As directed by the government, many practices changed, which included but were 

not limited to: screening of all visitors and staff, stages of no visitors or other 

visitor opportunity restrictions and external outings ceased or restricted. 

In spite of the changes and the restrictions, we have been blessed to continue 

our activities and outings during these times. Although iPad communication and 

“over the park fence visits” are not the same as family and friends face-to-face, 

they are certainly a welcome form of communication and community connectivity. 

Compliance requirements have changed for a number of areas in residential aged 

care including but not limited to: 

• Financial compliance and greater scrutiny 
• Qualified Infection Prevention and Control lead (we have had three staff 

successfully complete this Graduate Certificate) 
• COVID screening, vaccinations and reporting 
• Serious Incident Reporting Scheme (SIRS) where all Priority 1 incidents 

were to be reported from 1 April, and all Priority 1 and Priority 2 incidents 
to be reported from 1 October 2021.  

The Royal Commission was established on 08 October 2018, the inquiry period 

being from 8 October 2018 - 1 March 2021. The interim report was published 31 

October 2019. The final report was published 01 March 2021 in which Volume 1 

contained a list of 148 recommendations. The final report and the 

recommendations can be accessed at the website below.  

https://agedcare.royalcommission.gov.au/publications/final-report 

Sunnyside’s continuous improvement process will have a focus on the planned 
2022 reaccreditation.  We know we don’t always get it right, but that is not 
because we do not try; it is because we are human. It is that same humanity 

which helps Sunnyside to provide such a high standard of care and services to 

our residents. 

  

https://agedcare.royalcommission.gov.au/publications/final-report
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Thanks go to all of Sunnyside’s staff and volunteers for their outstanding work 

and vigilance during the pandemic; op-shop volunteers who continue to provide 

Sunnyside with funds for special equipment and other organisational 

requirements; our amazing residents who have shown such support and 

resilience during these exceptional times; and families who do the right thing by 

helping us to keep our Sunnyside family safe.  

Here’s to onwards and upwards for 2021 – 2022. Stay safe. 

Claire Schmierer  

Chief Executive Officer 
 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

  

Scotty having his temperature taken 
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Care Manager’s Report 

This year has brought a number of challenges for us to overcome.  Who would 

have thought we would find ourselves in the pages of ‘1984’?  The COVID-19 

Pandemic has given us a totalitarian state controlled by morons with rule books 

which start with “Don’t”. 

In many ways, we have been fortunate that we are situated in rural Victoria and 

have not had any local cases.  Physical distancing and hand hygiene have been 

extremely important for the prevention of both Flu and COVID. 

Lockdowns have cost livelihoods and businesses all over Australia.  At 

Sunnyside, we have been insulated against this, and we should be very grateful 

that this is the case.  The impact of lockdowns on residents has meant that there 

have been limited opportunities for visits from family and friends.  During this 

period, having a short-term memory has proven to be an advantage. 

Our dedicated staff have done their best to keep the residents’ spirits up during 
tough times.  Activities are seven days per week and bus trips have continued so 

that residents can get out and about, even though they cannot get off the bus. 

Scotty, a West Highland Terrier, comes in every Friday and the residents have 

enjoyed watching him grow from a puppy to a one-year-old.  They enjoy playing 

with him and taking him for walks.  

Aussie, on the other hand, is not so enchanted with Scotty.  Aussie continues to 

bed-hop and share his favours with the residents.  He manages to lift all our spirits 

in his own special way.  

The Aged Care Sector has been under increased scrutiny this year with the 

findings of the Royal Commission into Aged Care and the new reporting 

requirements.  Many of the changes can be seen as positive. 

Increased Home Care packages will enable older Australians to stay at home 

longer with services.  The flow-on effects for residential care providers will see an 

uptake in Respite Care and a reduction in permanent residential care clients. 

Sunnyside care staff continue to further their education.  We have several 

studying towards Registered Nurse Division 1 and Division 2 qualifications.  We 

are pleased to provide them with a platform to pursue their studies.  They are 

able to do their placements at other organisations which also gives us an 

opportunity to see what other organisations are doing.  We continue to have 

Personal Care Worker Certificate III students from South West TAFE who often 

become employed with us at the end of their placements. 
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Sunnyside continues to be supported by the two General Practitioner Clinics with 

clinics provided on-site at Sunnyside.  The two clinics enabled us to vaccinate all 

of our residents for both Flu and COVID-19.  South West Health Care is our first 

port of call when residents need more advanced tests and management. 

For most of this year, we have not been able to see the volunteers on site.  They 

remain very valuable and loyal to Sunnyside and we await their return in brighter 

times. 

We look forward to next year where we can get back to full visiting and residents 

are able to go out more and generally get back to the freedoms we need to 

reclaim. 

Ruth Bambry (RN)  

Care Manager 
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Leisure and Lifestyle Report 

Our Leisure and Lifestyle team has brought new activities and programs to our 

quality-of-life offerings. Residents have had increased cooking opportunities, with 

amazing successes and no injuries. These have included ANZAC biscuits, 

relishes and marmalade, fudge following “Kay’s fudge recipe”. We have been 
blessed with crops of apples, plums, broccoli,  tomatoes… many times with the 

residents helping in the food preparation and all used by our catering staff. 

Shortly after the start of 2020, we were all affected by the COVID-19 pandemic, 

and here we are, halfway through 2021, and the pandemic is still with us, with 

frequently changing goal posts and guidelines. We have continued visitor 

opportunities when permitted, always having the residents’ safety and wellness 
underpinning Sunnyside’s care and services. Over the park fence visits could not 
be maintained in the colder months, however, every opportunity was taken for 

fine days. FaceTime visits have been maintained, albeit not always successfully; 

these do provide face-to-face conversation opportunities. 

Bus outings have continued in our Sunnyside bus, with residents not alighting, 

but still enjoying the outing and having ice-creams on the bus instead of stopping 

on the way for this treat. 

Scottie has been a new favourite at Sunnyside, arriving in February. He is a West 

Highland Terrier and belongs to one of our staff, who has a dual role as Personal 

Care Worker and one of our L&L team members on Fridays.  Scottie has had a 

sharp learning curve about cats, and that Aussie is the boss at Sunnyside. Scottie 

helps the residents stay fit by leading them along when walking with their wheelie 

walkers, or sometimes he just takes it easy, sitting on the residents’ laps when 
they are being wheeled around the Sunnyside and out in the gardens. Scottie 

delights the residents and staff with his antics and loving nature. 

As the seasons change, we have other creatures visiting including huntsmen, 

crickets, amazing moths, mice in the aviary, various birds in our gardens and 

some beautiful bunnies bouncing on our lawns.  

Due to the great teamwork and planning, we pre-ordered a marquee for our 

resident/family/friend Christmas lunch, hopeful it would be able to go ahead. This 

provided three dining areas, so we met the density requirements for social 

gatherings. Our catering staff excelled with their offerings and our staff and 

volunteer staff managed the screening, serving and drinks requirements very 

efficiently. 

We are fortunate that one of our personal care workers who meets all infection 

prevention and control aged care standards, is also a hairdresser, so 

hairdressing, (some of us do consider this an essential service) has continued for 

our Sunnyside residents (and some staff) throughout the pandemic. 
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Our schools have maintained contact with us sending letters to our residents and 

residents replying. 

The Punters Club and Lolly Trolley continue to be favourites, bringing a little 

“normality” and interest for the residents, as do our regular exercise sessions, 

weekly prayer group and newspaper readings. 

As more people become vaccinated, and the Public Health Orders change again, 

we are hoping to resume regular visiting with friends and families, and that 

outings to families’ and friends’ homes will once again become the norm. 

We have had some amazing birthday celebrations, with special years going to 

Alastair turning 80, Shirley R turning 90, Bernice also turning 90, Joyce W turning 

101, with Glad turning 102!!! Of course, we have had birthday celebrations for all 

our residents, with the catering team providing amazing afternoon teas and 

delicious sponge cakes. Although for some visitors, opportunities were restricted, 

wonderful celebrations were enjoyed by all. 

We thank all our volunteers who have been here when Public Health Orders 

permitted, Jo and Graeme for face-to-face performances and DVD, Chris for bus 

driving and Rhelma for her pastoral care. 

We also thank our families and resident friends for their understanding and 

support of the team, and our special staff who volunteer their time to assist with 

“special days” celebrations. They certainly bring love, hope and joy to our 
residents. 

Leisure and Lifestyle team 
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Quality and Safety Report 

Quality and safety remain top priorities for all staff involved with Sunnyside. We 

aim to provide a high standard care and services to our residents, which begins 

with a sound framework. The quality program captures all aspects of our 

residents’ lives, with a major focus on clinical care including but not limited to: 

infection prevention and control; comments, complaints and suggestions; surveys 

and audits; a range of staff competencies; continuous improvement and staff 

education. The program continues to use the online auditing system called 

Moving on Audits (MOA) which was introduced in 2017. This system benchmarks 

Sunnyside against other facilities of the same size and assists us in identifying 

areas where we are succeeding and areas where there is room for improvement.  

Using the MOA system has enabled us make improvements in numerous areas. 

We capture these improvements using our continuous improvement program, 

which includes having folders in each work area, such as laundry, kitchen, care 

staff, management etc. The staff can then document the improvements made 

which are then fed back and captured in the continuous improvement program. 

We have continued to participate in regular audits provided by the MOA, including 

surveys for staff satisfaction, resident satisfaction and relatives’ satisfaction. The 

results gathered from these are generated into a report which is easily accessible 

for all staff. 

This financial year has been challenging for all aged care providers, however,  we 

take great pride in knowing we have done everything possible to keep the 

residents at Sunnyside as safe as we can.  

Continuous Improvements 

As we are continually updating and changing what we do here at Sunnyside, it is 

all captured within our Continuous Improvement program. This is to allow us to 

keep record of all changes that have been implemented during this time. Some 

of the continuous improvements that have been implemented during 2020 - 2021 

include but are not limited to: purchasing new equipment to assist residents who 

are not mobile or are less mobile; personal Protective Equipment (PPE) to ensure 

we are well prepared should we have Any infectious outbreaks (COVID-19, Flu, 

Gastro). There have been a lot of changes from March 2020 to meet the COVID-

19 requirements, including creating and updating our COVID safe management 

plan; education and practical sessions for donning and doffing PPE correctly and 

our infectious waste system has been reviewed with a shed assembled outside 

for infectious waste storage during outbreaks. 

We have continued to purchase bed alarms for each bed and nurse call pendants 

for residents who require more security within Sunnyside.  
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Infection Prevention and Control (IPC) 

At Sunnyside, we partner with Infection Prevention Australia to tailor a program 

ensuring we meet the highest standard of practice regarding infection prevention 

and control (IPC). The main goal of our IPC program is to minimise, control and 

prevent the spread of infection within Sunnyside.  

Hand Hygiene and physical distancing have been features of our IPC program. 

Daily screening of staff and visitors has allowed us to manage to prevent anyone 

being admitted who is unwell or been in a red zone. The wearing of masks has 

remained mandatory within the aged care sector. We have swabbed a total of 

five (5) residents with cold symptoms who were all negative. Staff have 

participated in the asymptomatic testing when offered on and off site. 
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Comments, Complaints and Suggestions 

We find that compliments, complaints and suggestions are important means of 

feedback provision to ensure the highest quality of care and services are being 

provided at Sunnyside. It is always lovely to receive positive feedback for the care 

and services we provide. However, it is equally important to receive complaints 

or suggestions so we can identify areas where improvement can be made.  

Over the period of 2020 and 2021, we have received 19 different feedback 

notifications some of which have included thank-you cards, complaints and 

suggestions. With the majority of these being positive feedback, it is wonderful to 

see and we hope to continue to receive such praise.  

We have also received four (4) high risk complaints, with two (2) complaints being 

forwarded to the commission for further investigation. These are both ongoing. 

Falls Prevention 

As our resident’s become increasingly frail, falls prevention and injury from falls 
are important areas of focus. We have individualised exercise programs 

implemented by the visiting physiotherapist to assist our residents in maintaining 

and improving their strength. Our visiting physiotherapist visits four (4) days per 

week and assesses residents post fall. Annual or when required PRN reviews are 

conducted for the residents during the year to monitor their condition and observe 

for any change (improvement or decline) in functioning. 

Staff have been educated in the appropriate lifting equipment to assist in 

transferring residents who have mobility deficits or are immobile. The use of bed 

and floor sensors in residents’ suites for residents who are deemed as high risk, 

allow staff to react quickly if the resident is walking unsupervised during the 

evening or night. We also use low beds and “crash mats” for residents who are 

at risk of falling out of bed. These reduce the impact of the fall, and hopefully 

minimising injury.  

Individual pendent alarms are another intervention used here at Sunnyside for 

our residents. They are worn around the resident’s neck, allowing easy access to 

a call bell wherever they may be in their room or anywhere in the building. The 

use of pendants among our residents are increasing for those who require them 

or request them.  

Nonslip socks are also available for residents. We have commenced 

implementing charts into the staff break room at the beginning of each month, 

identifying the number of falls and further details (for example, time of day, 

location and if injury occurred). Unfortunately falls are associated with the ageing 

process, however, at Sunnyside we ensure all interventions are put into place to 

assist in falls prevention and minimising fall related injuries.  
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Photo Gallery 
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Staff Listing 2020/2021 
Chief Executive Officer 
Schmierer, Claire 
Care Manager 
Bambry, Ruth 
Grounds & Maintenance 
Hassett, Michael 
Care Staff 
Ailey, Karen 
Bateman, Janice 
Bossy, Shane (23/01/21) 
Brookes, Nicole 
Broomby, Julie 
Burghardt, Mandy 
Cherian, Susan 
Chitrakar, Pranisha 
Cromer, Katrina 
Dahal, Pratima 
Downie, Tracie 
Drayton, Melissa 
Ferrer, Arren 
Gadsden, Maddison 
Grey, Martin 
Hallyburton, Kate (11/07/17 – 26/07/20) 
Hinkley, Sarah 
Johnstone, Evangeline 
Jordan, Rina  
Maslin, Corinne 
McMurrich, Tracey 
Moore, Bernadette 
Morgan, Georgie (07/01/19 – 21/08/20) 
Njaralamkattil Baby, Bins 
O’Dwyer, Grace 
Place, Eva 
Rana, Nirmal 
Rayner, Rebecca 
Quick, Charlotte 
Salau, Janice 
Savage, Caitlin 
Schroeder, Vera (08/02/21 – 06/04/21) 
Shalders, Stacey 
Shrubb, Markita 
Silwal, Poonam 
Sinclair, Vanessa (12/03/20 – 07/02/21) 
Smith, Adam 
Spokes, Tonya 
Stewart, Jessica 
Thing, Pema 

 

 

Care Staff continued… 
Tickner, Dawn (27/05/19 -20/09/20) 
Unwin, Vikki 
Welding, Jennifer 
White, Wilma 
Wynd, Dulcie 
Administration & Finance 
Brewer, Nathan (trainee) 
Pekin, Tim 
Rantall, Rhonda 
Wason, Jenni 
Catering 
Adlam, Jessica (09/01/20 – 23/01/21) 
Atkins, Darrin (09/01/20 – 28/01/21) 
Colman, Joshua (workplace student) 
Dixon, Marilyn 
Fenton, Olivia 
Grey, Melina (02/05/18 – 05/09/20) 
Hudson, Michelle 
Howard, Tanya 
Humm, Anthony (28/11/16 – 31/12/20) 
Nolan, Kelly 
Prout, Paige (trainee) (04/06/19 – 
06/11/20) Rankin, Roslyn 
Rees, Julie 
Russell, Sheena 
Teal, Michelle 
Thompson, Allison 
Lifestyle 
Stanley, Jane 
Laundry 
Brebner, Jenny 
Konings, Elie 
Pra, Gabriella (20/07/20 – 21/09/20) 
Wilson, Dorothy 
Domestic 
Colman, Justin 
Simpson, Joy 
Gardens 
Conheady, Frank 
McEwan-Hill, Krooze (trainee) 

 

 

 

Although some staff work across multiple 

departments, we have allocated them to their major 

role 
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Bequests 
A way to keep helping 

  

Through the years, some people have chosen to support Sunnyside House Inc. through a 

bequest in their will. 

  

Wonderful legacies and memories exist through the generosity of people who have made 

bequests to Sunnyside, helping us to provide continued quality care to our residents. 

  

If you would like further information on how you can help Sunnyside through a bequest, 

please contact: 

  

Chief Executive Officer 

1 Adeney Street 

CAMPERDOWN   VIC   3260 

Phone:  (03) 5593 1263 

Email:  ceo@sunnysidehouse.com.au 

————————————————————————————————————————————————————— 

  

Form of Bequest for inclusion in a Will 

I ……………………………………………………………………………………………… bequeath to the 
Treasurer for the time being, of Sunnyside House Inc., in aid of that institution, the sum 

of $ ……………………………      (or …...% of my estate) for which receipt by the Treasurer shall 
be sufficient discharge and direct that the aforesaid legacy shall be paid free of duty. 

  

Signature: ………………………………………………………... 
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Donations … 
A way to help us now 

  

At Sunnyside House Inc. we are constantly looking for ways to enhance the quality of our 

residents’ living environment. 

Over the years, many generous donations have enabled us to offer our residents extra 

comforts and improvements to their lifestyle. 

It is only with the support of the surrounding community that we can be confident that 

our residents of Sunnyside continue to benefit. 

If you would like further information on how you can help Sunnyside House through a tax 

deductible donation, please contact:  

 Chief Executive Officer 

 1 Adeney Street 

 CAMPERDOWN   VIC   3260 

 Phone:  (03) 5593 1263 

 Email:  ceo@sunnysidehouse.com.au 
 

————————————————————————————————————————————————————— 

Donation to Sunnyside House Inc. 
  

Chief Executive Officer 

Sunnyside House Inc. 

1 Adeney Street 

CAMPERDOWN   VIC   3260 

  

Please enter my name on your list of Donors to Sunnyside House Inc.  Enclosed herewith 

is a donation for the current year. 
 

Name:  …………………………………………………………..……………………………………………… 

Address:  ……………………………………………...………………………………………………………… 

Amount:  ……………………………. 

Date:  …………………………………. 
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Appreciation 

This report was 

presented to you with 

the compliments of 

the Chairman and 

Board of 

Sunnyside House Inc. 


